
AFGE Saves 2,000 Locks and Dams Jobs 
from Privatization

Appeals Court Reverses FLRA Decision 
on Firing of Employees 

AFGE Argues Against NSPS Before 
Appeals Court

(NSPS).  Goldberg said Congress clearly required 
collective bargaining under the new personnel 
system. 

AFGE successfully blocked the Army Corps of 
AFGE on Sept. 26 filed an answer brief in Engineers' planned privatization review of locks and 

response to the department's appeal to Judge dams operations and maintenance, saving more than 
Sullivan's decision. The union argued that NSPS 2,000 jobs from possible outsourcing. 
would harm workers by violating their due process 
and eliminating their collective bargaining rights. The Corps announced in November that it was 
The appeals court is expected to issue its decision abandoning the planned privatization study in favor 
this spring. AFGE will continue to urge employees of so-called High Performing Organization (HPO), 
to call their senators and representatives about the an internal reorganization that does not involve 
harmful impact of NSPS. competition with private contractors.  

AFGE and lawmakers had pressured the agency 
not to outsource these jobs because lock and dam 
operators and mechanics play a vital role in 
protecting the country's waterways. Congress, at the The U.S. Court of Appeals sided with AFGE 
urging of AFGE, has for two years denied the Corps when it reversed a Federal Labor Relations 
the funding necessary to carry out the wasteful job Authority (FLRA) ruling that approved the Air 
competition, also known as an A-76 study. The Force's firing of employees enrolled in a drug 
agency had originally planned to invite bids from rehabilitation program at Arizona's David-Monthan
contractors in February 2006. Now it has plans to Air Force Base.
start implementing the HPO process in January this 
year and complete it in 18 months. AFGE will be The Dec. 5 court decision was in response to an 
monitoring the process closely. appeal filed by AFGE, which argued that the Air 

Force violated a negotiated contract by which the 
Air Force agreed to retain employees or grant them 
leave while they received drug treatment. Appeals 
Court Judge Harry Edwards said in the 16-page 
court ruling that the FLRA's decision was “arbitrary 

AFGE on Dec. 11 presented oral arguments 
and capricious” and that FLRA had “conjured up 

before the U.S. Court of Appeals against DoD's new 
ambiguity in unambiguous language.”

personnel system which fails to protect employees' 
rights to organize and bargain collectively.   

“The Authority's analysis was completely 
backwards and totally inconsistent with…other 

Speaking on behalf of the United DoD Workers 
relevant precedent,” Judge Edwards added.

Coalition, Joe Goldberg, AFGE Assistant General 
Counsel, urged the appellate judges to uphold U.S. 

AFGE welcomes the appeals court's decision. 
District Court Judge Emmet Sullivan's February 

The union is calling on Congress to hold hearings on 
ruling that declared illegal the labor relations portion 

the future of FLRA and how it has failed to conduct 
of the proposed National Security Personnel System 

itself properly and fulfill its mandate. 
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I hereby authorize the agency named above to deduct from my pay each pay period, or the first period following its receipt in the payroll office of my employing agency.  I further understand that 
full pay period of each month, the amount certified below as the regular dues of the (Name of Labor Standard Form 1188, Cancellation of Payroll Deductions for Labor Organization Dues, is available 
Organization and Local #): from my employing agency, and that I may cancel this authorization by filing Standard Form 1188 

or other written cancellation request with the payroll office of my employing agency.  Such 
cancellation will not be effective, however, until the first full pay period which begins on or after the 
next established cancellation date of the calendar year after the cancellation is received in the 

and to remit such amount to that labor organization in accordance with its arrangements with my payroll office.
employing agency.  I further authorize any change in the amount to be deducted which is certified by Contributions or gifts (including dues) to the labor organization shown at the left are not tax 
the below named labor organization as a uniform change in its dues structure. deductible as charitable contributions.  However, they may be tax deductible under other provisions 

I understand that this authorization, if for a biweekly deduction, will become effective the pay of the Internal Revenue Code.

Section 5525 of title 5 United States Code (Allotments and Assignments of Pay) permits organization which is a designated collection agent of a particular labor organization; and 6) other 
Federal agencies to collect this information.  This completed form is used to request that labor Federal agencies for management, statistical and other official functions (without your personal 
organization dues be deducted from your pay and to notify your labor organization of the deduction.  identification).
Completing this form is voluntary, but it may not be processed if all requested information is not Executive Order 9397 allows Federal agencies to use the social security number (SSN) as an 
provided. individual identifier to avoid confusion caused by employees with the same or similar names.  

This record may be disclosed outside your agency to: 1) the Department of the Treasury to Supplying your SSN is voluntary, but failure to provide it, when it is used as the employee 
make proper financial adjustments; 2) a Congressional office if you make an inquiry to that office identification number, may mean that payroll deductions cannot be processed.
related to this record; 3) a court or an appropriate Government agency if the Government is party to a Your agency shall provide an additional statement if it uses the information furnished on this 
legal suit; 4) an appropriate law enforcement agency if we become aware of a legal violation; 5) an form for purposes other than those mentioned above.

FOR COMPLETION BY AGENCY ONLY—The above named employee and labor organization meet the requirements for dues 
withholding.  (Mark the appropriate box.  If "YES" send this form to payroll.  If "NO" return this form to the labor organization.)

REQUEST FOR PAYROLL DEDUCTIONS FOR LABOR ORGANIZATION DUES
Form 1187/Revised 2003

Section A—Authorization By Employee

L

2. HOME ADDRESS APT. OR SUITE NO.

6. NAME OF AGENCY

7. OFFICE PHONE NUMBER  AND EXT.

CITY STATE ZIP + FOUR

3.  EMPLOYEE SSN 

1. LAST NAME FIRST M.I.

 5. HOME PHONE NUMBER:4.  DATE OF BIRTH

))

)) EXT.

SIGNATURE OF EMPLOYEEGENDER (OPT.)

YES NO

SIGNATURE AND TITLE OF AUTHORIZED OFFICIAL

Name of Labor Organization (Indicate Local)

Section B—For Use By Labor Organization

AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES, AFL-CIO,  LOCAL: I.D. CODE:

I hereby certify that the regular dues of this organization for the above named member are currently established at $ ________ per biweekly pay period.

COUNCIL #

C

F DATE

DATE

M             

@ @Please print in BLOCK UPPERCASE LETTERING using black ink.

REBATE RECEIPT

Sign for receipt
Rebate Amount: 

Date:Recruiter: 

EMAIL : 

ENTER YOUR EMAIL TO RECIEVE THE FREE AFGE ACTION NEWS

Recruiter’s SSN: Recruiter’s Contact Phone # 
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