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AFGE Leads Fight to Prevent Dismantling of VA Health Care System

questions have been raised as to whether the

country is prepared to take care of our
dedicated veterans. As more and more military
personnel return home from Iraq, Afghanistan
and other conflict-ridden parts of the world,
these questions are no longer on the back-
burner. The idea of privatizing health care for
veterans is currently being floated on the Hill
and in some of the smaller media markets.

I n the aftermath of the Walter Reed fiasco,

Veterans’ organizations have strongly opposed
sending veterans to private hospitals because
they know first hand that VA hospitals have a
unique capability to best serve veterans with
Post-Traumatic Stress Disorder (PTSD),
traumatic brain injury and other combat injuries.
VA hospitals have been hailed, respectively, by
the New York Times and the U.S. News and
World Report as being the “true future in
American health care” and “a model of top-
notch care.” There can be no doubt that when
it comes to caring for our veterans, nobody does
it better than the women and men working in the
VA health care system.

But years of not ramping up staffing and
resources to meet the growing and diverse
needs of veterans have taken a serious toll on
the VA healthcare system. Staffing levels at VA
facilities across the country are driven by
administrative budget dictates—not veterans’

needs. And instead of insisting on mandatory
funding for VA and hiring enough staff to support
the VA's mission, some are now suggesting that
we turn over the responsibility of caring for our
nation’s veterans to the private sector.

Vouchers/Credit Cards

While it can be argued that the VA funding
process has not been very responsive to the
growing needs of the veteran population,
sending our veterans to for-profit medical
centers with a credit card and pre-set spending
limits is a terrible idea at best. At worst, it is
tantamount to breaking this nation's contract to
take care of the brave men and women who
protect our rights, liberty and freedom.

The concept in whatever form is not new nor is
the consequence: the end of affordable,
accessible, quality health care designed for
veterans. Vouchers and credit cards mean
privatization pure and simple. It would dismantle
the current veterans health care system and
move veterans into the unregulated, over
priced, insensitive corporate health care system
-- the boondoggle that is failing to covering over
40 million Americans and failing to serve tens of
millions more. Can you imagine a veteran with a
pre-existing condition trying to get treated in
privatized veterans health program?

Take Action. Join AFGE.
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@ REQUEST FOR PAYROLL DEDUCTIONS FOR LABOR ORGANIZATION DUES

Form 1187/Revised 2003

Section 5525 of title 5 United States Code (Allotments and Assignments of Pay) permits
Federal agencies to collect this information. This completed form is used to request that labor
organization dues be deducted from your pay and to notify your labor organization of the deduction.
Completing this form is voluntary, but it may not be processed if all requested information is not
provided.

This record may be disclosed outside your agency to: 1) the Department of the Treasury to
make proper financial adjustments; 2) a Congressional office if you make an inquiry to that office
related to this record; 3) a court or an appropriate Government agency if the Government is party to a
legal suit; 4) an appropriate law enforcement agency if we become aware of a legal violation; 5) an

organization which is a designated collection agent of a particular labor organization; and 6) other
Federal agencies for management, statistical and other official functions (without your personal
identification).

Executive Order 9397 allows Federal agencies to use the social security number (SSN) as an
individual identifier to avoid confusion caused by employees with the same or similar names.
Supplying your SSN is voluntary, but failure to provide it, when it is used as the employee
identification number, may mean that payroll deductions cannot be processed.

Your agency shall provide an additional statement if it uses the information furnished on this
form for purposes other than those mentioned above.
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Section A—Authorization By Employee

I hereby authorize the agency named above to deduct from my pay each pay period, or the first
full pay period of each month, the amount certified below as the regular dues of the (Name of Labor

Organization and Local #):

and to remit such amount to that labor organization in accordance with its arrangements with my
employing agency. I further authorize any change in the amount to be deducted which is certified by
the below named labor organization as a uniform change in its dues structure.

period following its receipt in the payroll office of my employing agency. I further understand that
Standard Form 1188, Cancellation of Payroll Deductions for Labor Organization Dues, is available
from my employing agency, and that I may cancel this authorization by filing Standard Form 1188
or other written cancellation request with the payroll office of my employing agency. Such
cancellation will not be effective, however, until the first full pay period which begins on or after the
next established cancellation date of the calendar year after the cancellation is received in the
payroll office.

Contributions or gifts (including dues) to the labor organization shown at the left are not tax
deductible as charitable contributions. However, they may be tax deductible under other provisions
of the Internal Revenue Code.

I'understand that this authorization, if for a biweekly deduction, will become effective the pay
DATE
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SIGNATURE OF EMPLOYEE

FOR COMPLETION BY AGENCY ONLY—The above named employee and labor organization meet the requirements for dues

YES NO

withholding. (Mark the appropriate box. If "YES" send this form to payroll. If "NO" return this form to the labor organization.)

Section B—For Use By Labor Organization

Name of Labor Organization (Indicate Local)

AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES, AFL-CIO, LOCAL: |:| |:| |:| |:|

1.D. CODE: D D

I hereby certify that the regular dues of this organization for the above named member are currently established at $

per biweekly pay period.

SIGNATURE AND TITLE OF AUTHORIZED OFFICIAL DATE COUNCIL #
HinZEmzun e
REBATE RECEIPT
Recruiter: Date:
Recruiter’'s SSN: Recruiter’s Contact Phone #
Rebate Amount:

Sign for receipt

FOR THE PURPOSE OF COMPUTER SCANNING, ONLY AN ORIGINAL, NOT APHOTOCOPY OF THIS FORM MAY BE USED
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