~ The Medical Review Process Chartiof2
~ No Individualized Assessment Needed

' Prepared by Local 644

STEP 1
BUE takes required Physical/Audiogram and results forwarded to MRO (MSHA contracted Medical Review Officer)

STEP 2

MRO reviews Physical/Audiogram results and notifies OESH (Office of Employee Safety and Health) of the
finding that either BUE meets standards or more information is needed to be able to make a determination

*If adverse finding at this stage see Chart 2

| | -
‘ A
STEP 3A

STEP 3C

STEP 3B
OESH notifies BUE
and supervisor that
the BUE has been

OESH notifies BUE
and supervisor of
BUE’s Failure to Meet
Medical Standard

OESH informs BUE that additional
information is needed. BUE given 21
days to provide the information unless

medically cleared.

End of medical extension requested and granted.
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Was the information provided
timely?

Go to Chart 2 (3C)
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STEP 1
BUE takes required Physical/lAudiogram and results forwarded to MRO (MSHA contracted Medical Review Officer)

STEP 2

MRO reviews Physical/Audiogram results and notifies OESH (Office of Employee Safety and Health) of finding
that either more information is needed in order to make a determination or that BUE FAILED to meet a standard(s)
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STEP 3B STEP 3C
OESH notifies BUE and supervisor that BUE’s Failed to Meet Medical Standard OESH informs BUE additional information
and BUE continues normal work duties pending an Individualized Assessment needed . BUE fails to provide the
(1A) or if medical condition is determined to pose an immediate and significant information timely (i.e. within 21 days or
threat to the BUE or others, BUE is placed on light duty pending IA by extension deadline)

‘ STEP 4 {I;

MSHA conducts an Individualized Assessment and determines if waiver will be granted
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STEP 5A STEP 5B BUE given 15 days to elect 1 of the oG] e e A
BUE found to be BUE found to NOT be capable of optic?ns Iis@gd in' the Medical option timely or if each
cap.'?\ble of perfor.n?mg performing duties of the position Disqualification Letter option pursued is
du‘:;?tz :: tthi ;(:‘SIZOH without posing significant risk to O Reconsideration (provide new info) unsuccessful, then
e P i ?( the BUE or others a Medical Q Rea-sonable Accommoda!:lon. . Agency can seek FUEs
significant risk . Di q : O Retirement (Regular or Disability) removal for medical
Medical Waiver is isqualification Letter is : A s
: issued and BUE is placed on liaht U Resignation inability to perform the
issued & no further P 9 If elected option unsuccessful, BUE may position’s duties.
action taken. duty

be able to pursue other option(s)
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