
Stress Claim 

When filing an OWCP stress claim, use Form CA-2 for Occupational 
Disease claims, as stress typically develops over time rather than from 
a specific event.  
It's advisable to seek assistance from your local union for additional 
support. 

https://www.ecomp.dol.gov/#/ 

Usually, stress cases are challenging to get approved. When filing the claim, the injured employee must still be employed 
by their agency at the time of filing. The injured worker will need to submit a claim along with their evidence through the 
ECOMP system to the Department of Labor (DOL). The evidence must be reliable, probative, substantial, and clearly 
demonstrate that work-related events caused the condition. The burden of proof lies with the employee, who may need to 
provide additional evidence if requested by OWCP.  

The injured employee must meet all five Federal Employee Compensation Act (FECA) eligibility criteria (listed below) and 
follow the guidelines in CA-35G for emotional/psychiatric illness claims. Use the CA-35G checklist to ensure all required 
elements are met for approval.  

Note that the treating doctor must be a psychiatrist or clinical psychologist, as other practitioners are not accepted. 

Tips when preparing your case: 
• Save all relevant emails that contribute to the stress. Ensure these emails are dated and include the sender's and

recipient's information.
• Provide detailed descriptions of how each email has impacted your mental health and work performance.

Highlight any rude, demanding, or unreasonable content.
• Identify patterns in the emails that show consistent stress-inducing behavior, such as frequent use of all caps,

derogatory remarks, or unrealistic deadlines.
• Fear of losing your job or being demoted, even if not explicitly stated.
• Not knowing what is expected in your role or having conflicting responsibilities.
• If possible, gather statements from colleagues who have witnessed the impact of the emails on your behavior and

performance.
• Obtain a diagnosis from a qualified healthcare professional, such as a psychiatrist or clinical psychologist, linking

your stress to the emails.
• Keep records of all treatments, including therapy sessions and medications prescribed due to the stress caused by

the emails.
• Have your healthcare provider write a statement explaining how the emails have contributed to your stress and

any resulting conditions like anxiety or depression.

These requirements, which the employee must establish to meet his or her burden of proof, are as follows: 

(a) The claim was filed within the time limits specified by the FECA;
(b) The injured person was, at the time of injury, an employee of the United States as defined in 5 U.S.C. 8101(1) and
§ 10.5(h) of this part;
(c) The fact that an injury, disease or death occurred;
(d) The injury, disease or death occurred while the employee was in the performance of duty; and
(e) The medical condition for which compensation or medical benefits is claimed is causally related to the claimed
injury, disease or death. Neither the fact that the condition manifests itself during a period of Federal employment, nor
the belief of the claimant that factors of employment caused or aggravated the condition, is sufficient in itself to
establish causal relationship.
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MEDICAL REPORT FOR PSYCHIATRIC CLAIM

NOTICE TO EMPLOYEES FILING CLAIM FOR OCCUPATIONAL DISEASE

NOTICE TO COMPENSATION SPECIALISTS AND SUPERVISORS


