

	B. The Age Discrimination in Employment Act of 1963 (“ADEA”), 29 U.S.C. Section 633
	C. The Equal Pay Act of 1966 (“EPA”), 29 U.S.C. Section 206
	The Equal Pay Act was applied to the federal sector workforce by the Fair Labor Standards Act amendments of 1974.  The EPA prohibits paying men and women different wages for "equal work" when the performance of such work requires equal skill, effort, ...
	D. The Rehabilitation Act 29 U.S.C. Section 794, The Americans with Disabilities Act, 42 U.S.C. Sections 12101 et seq., and The Americans with Disabilities Act Amendments Act (ADAAA), 42 U.S.C. Section 12111
	1. RACE
	Race discrimination involves treating someone (an applicant or employee) unfavorably because that individual is of a certain race or because of personal characteristics associated with race (such as hair texture, skin color or certain facial features).
	Race discrimination also can involve treating someone unfairly because the person is married to (or associated with) a person of a certain race.
	Discrimination can occur when the victim and the person who inflicted the discrimination are of the same race.
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	3. The FAD from the Agency must include notice of the Complainant’s right to appeal to the EEOC’s Office of Federal Operations (“OFO”), or to file a civil action in federal district court; the applicable time limits for appeals and civil actions; and ...

	APPENDIX A
	STIPULATED PROTECTIVE ORDER
	ORDER
	The foregoing Stipulated Protective Order having come before this Commission is hereby
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