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The 2022 AFGE Labor Communications Awards featured the highest level of participation from AFGE affiliates
to date! Our esteemed panel of judges reviewed 110 entries from 34 AFGE affiliates and the competition

was tough. This year we refreshed the contest format, added new categories, and honored activists and
communicators who are moving AFGE’s labor communications program forward.
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Best News Interview/Media Mention

AFGE Local 1985 for their mention in the Washington AFGE Local 3403 for their mention in the Government
Post article, Most VA workers see racism against Executive article, Science Foundation Director Faces
colleagues and veterans, union survey finds Employee Backlash Over Reentry Announcement

Workforce
Science Foundation Director Faces
Employee Backlash Over Reentry
Announcement

Most VA workers see racism agains|
colleagues and veterans, union su
finds
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Union officials say the NSF direclor appears 1o be slow-walking
implementation ol a hybrid work environmenl, including
remole work and telework, [ollowing the COVID-19 pandemic.

Special thanks to our contest judges: ILCA President Chelsea Connor, ILCA Treasurer DeLane Adams, Journalist Bob
Hennelly, AFGE District 14 National Vice President Ottis Johnson Jr., AFGE Field Mobilization Director Amy Lloyd, AFGE
Political Director Kevin Cooper, AFGE Communications Director Andrew Huddleston, AFGE Deputy Communications
Director Brittany Holder, AFGE Organizing Director Dave Cann, AFGE Supervisory National Organizer Sandy Weaver,
AFGE Graphic Specialists Rodrigo Alvarez and Janelle Murphy, AFGE Communications Department Secretary to the
Director Brianna Anderson, and AFGE Communications Specialists Tim Kauffman, Tichakorn Hill, Sydney Glass-Harley,
Dan Riehl, and Chelsea Bland.
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Best Feature Story

AFGE Council 216 | Skyrocketing Productivity
Shattered My Telework Concerns
Skyrocketing Productivity Shattered My Telework Concerns

Best Photo Collage

AFGE Council 216
| 2020 Legislative
Conference Photo
Collage

unspecified period was scary  working from home. Instead of rushing
ign a Form

omplete two hor
appointment time to find out what is
going on. In the office, we were rushed
1o finish the appointment or to use the
restroom before the next appointment
(Intake MOU of fifte utes

Intake appointments
laugh track here!) The
“Intake by Home" includes turning off

office of nine employees, a my microph slurp some coffee
By Shawna Meha, Investigator, Local o non-slop copy machine out Yy so desperately needed in the morning,
3230, San Diego Local Office door was gor plugs | once as all food and drink (except water) is
Telework was something | always depended upon so much now remain banned from Intake interview rooms in
shunned and never had serious unused in a desk drawer. our office.
r of productivity A few things come to mind that are Being thrown into telework has been

drop-off distractions of  not AUhome, I can sleep two a welcome challenge that I thrive on
home was the major reason. Add televi-  extra hours. No more rushing out the  daily. It is quite funny Lo realize the

Best Placed Letter To The Editor/Op-Ed

AFGE Local 2328 for their op-ed, VA workers are the
US health care system’s fail-safe. Why isn’t the VA
listening to them?, placed in Federal News Network
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This year we also introduced three special awards to recognize AFGE labor

Best News Story

AFGE Local 2369 |
Point/Counterpoint
on Vaccine Mandate

VA workers are the US health care system’s fail-safe. Why isn’t
the VA listening to them?

Stacy Shorter
3 e LT

Veterans Affairs workers like myself have 2 solemn duty to serve and protect veterans — men and women who have
sacrificed for cur naticn. Another important if lesser known responsibility we have is part of the VA's “Fourth
Mission’, which is to improve the country's preparedness for national emergencies.

InMarch and April, when haspitals in New York were overwhelmed with COVID-19 patients, VA workers stepped
upto help. Now, as more states zround the country see 2n increase in new cases and hospitalizations, VA workers -
athird of whom are veterans themselves - are once again being called upon to provide critical support to bolster
strained public hospital systems.

et many W& workers zre concerned that WA officials in Washington, D.C. won't dowhat is necessary to ensure we
czn doour jobs and keep veterans safe. That's because the response to the pandemic from VA Secretary Robert
‘Wilkie 2nd the Department of Veterans Affairs has been 2n unmitigated disaster.

Af the start of the pandemic. VA facilities across the country faced severe shortages of Personal Protective
Equipment (PPE). VA officizls have downplayed the risks that front-line workers have to deal with in order to avoid
paying hazard pay and workers compensation when nurses get COVID-19 on the job. They've also neglected to
standardize policies around telework and leave, leading to unsafe conditions and a patchwork of policies that put VA
workers and veterans ot risk.

Meanwhile, when Vi workers speak out 2bout these issues, the response from Secretary Wilkie and the Trumg
2dministration has fzllen on deaf ears. Whenworkers raised the 2larm sbout PPE shortages, officizls publicly denied
the shortages existed 2nd only acknowledged them once internal memos were leaked to the press. More recently,
when a VA nurse from Michigan who contracted COVID-1% on the job spoke out about the VA's mishandling of the
crisis 2nd the need for 2 better union contract for VA workers, Secretary Wilkie published 2n og-ed dismissing her
and attacking the union that represents over 270,000 VA workers natiomwide.

Despite the ongoing issues facing VA facilities across the country, VA workers continue to step up and care for
veterans. Meanwhile, gver 2,300 WA patients have died of COWID-19 and 50,000 have tested positive. Over 4,500
VA employees have also tested positive and 54 have died from the virus.

At the VA facility in Hampton, Virginia where | work, we've had 75 pasitive cases among staff It took me two months
to get approval for telework. |'ve had multiple coworkers call me in tears not knowing what te do. Local management
and VA leadership haven't listened when we spealcup about the issues we're facing, so we've had to resort to
contacting our congresspeople 2nd the Occupational Safety and Health Administration {OSHA) instead.

communicators who are making a difference!

Members’ Choice Award

Presented to AFGE Local 2369 via selection by AFGE members for their photo collage
of members wearing shorts to highlight short staffing at SSA.

Communicator In Action Award

Presented to AFGE Local 3272 President Amber Anderson-Westbrook for using communication tools to
mobilize AFGE leaders and activists around critical issues.

Breakout Communicator Award

Presented to AFGE District 3 Office Manager Kimberly Kraynak-Lambert for outstanding work in overall
labor communications to educate and mobilize AFGE leaders and activists.
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Our most prestigious AFGE Labor Communications Award is the Clyde M. Webber
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Established in 1980, the Clyde M. Webber Award honors excellence in serving AFGE members through journalism.
The criteria for this award can be based on the overall distinction of one issue, a single article, a cartoon, or any
other outstanding feature or combination of features that the judges believe sets one local, council, or district apart
from all the others. This year’s winner has shown outstanding growth and overall excellence when it comes to labor
communications.

CONGRATULATIONS AFGE NATIONAL VA COUNCIL 53!
They are also the recipient of four other awards in this year’s contest including:
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